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The Effect of Job satisfaction on the Performance of Secondary
School Teachers (Atbara Locality)
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Abstract

The study problem is represented in the job dissatisfaction of the teacher in secondary schools
in Atbara locality with regard to poor salaries, incentives and the lack of preparation of the
school environment, as well as the weak interest of training. Therefore, the study aimed to draw
the attention of decision-makers to the teacher's role and to take care of him and his needs. To
achieve the objectives of the study, the researcher designed a questionnaire distributed among
128 teachers in four randomly selected schools in Atbara locality. Through data collection and
analysis, the study reached the following results: the salaries that teachers receive are not
sufficient for their basic needs and are not compatible with the work they perform, which makes
them perform additional work and this is due to the weakness of the material and moral
incentives. The study presented a set of recommendations, the most important of which is the
need to improve salaries and incentives, in relation to job satisfaction and performance.

Keywords: job satisfaction, educational process, salaries and incentives, teacher’s role.

31



